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Tangible employment action(s) analysis

Successful claims of tangible employment actions
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PROCEDURAL MATTERS
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Filing a charge with Equal Employment Opportunity Commission
Continuing violation doctrine
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PROOF

Burden of proof
Direct evidence

Pretext plus

Relevance

Harasser's prior bad acts
Plaintiff's sexual history
EEOC/Agency determinations
Plaintiff's proof

Defendant's proof

REMEDIES AND RECOVERY

Generally

Injunctive relief; reinstatement or front pay
Injunctive relief
Reinstatement

Front pay
Back pay
Damages
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Information from plaintiff
Information from defendant
Plaintiff's discovery
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APPENDIX

Sample case
Texts of statutory provisions

20 U.S.C.A.
28 U.S.C.A.
29 U.S.C.A.
29 U.S.C.A.
29 U.S.C.A.
42 U.S.C.A.
42 U.S.C.A.
42 U.S.C.A.
42 U.S.C.A.
42 U.S.C.A.
42 U.S.C.A.
42 U.S.C.A.

81681 (a)-(c) [Title IX-Education]

81367 [District Court, Jurisdiction] Supplemental Jurisdiction
§206(d) [Equal Pay Act]

8621 [Age]

82601 [FMLA]

81981 [Equal Rights Under the Law]

§1983 [Civil Action For Deprivation of Civil Rights]
§2000e [Title VII-Civil Rights Act]

82000e-2 [Unlawful Employment Practices]
82000e-5(g) & (k) [Enforcement Provisions]
82000e(k) [Pregnancy Discrimination Law]

83604 [Title VIII-FFHA]

Text of EEOC Guidelines on Sexual Harassment

29 C.F.R. 81604.11 (Equal Employment Opportunity Commission, Guidelines On
Discrimination Because Of Sex (Current Through August 22, 2003))

"EEOC Enforcement Guidance: Questions & Answers For Small Employers On
Employer Liability or Harassment By Supervisors” (1999), 1999 WL 33305875
(E.E.O.C. Guidance)

Sample complaint



